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Introduction

.'It as often. beers said that women are not able to get the/ best

job ause they do not have. the .necessary training. Certainly there
\.. is . documentation that College swon;ierare rare in fields such as business\ , *C. . . ,.,

. ..
arid engineering. There are, however, meny fields ,of study which

. . 0 '
attract relatively equal numbers of women and men as majors.

What kinds of jobs are held by men and women who graduate,withog

degrees in liberal as fiellisrch as Psychology and English?

Data on the. occupations arid salaries Of psychology graduates

from Cleveland State University was made available to the Clearinghouse

far .analysis of sexdifferences in employment: This datp. resulted from

telephone ,iriterviAw-s coeducted by gradu4,1e. assistants in the. syctology

DIpartrianieof Cleveland State University under the direction of

I

Dr.'Nfor on Slobin. We are gratefullytindebted to Dr. Slobin4or

providing us With these qu.estiorunaire results. .0
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Methodology

.

VA.

. In the original survey, contacts were made with psychology majors
,t ... ,

. .
* who graduated during the 1972-73 academic year. Sixty-two graduates

(37 men and 25 worrken) were contacted out of a total population of 89. "

, (See Appendix B tci-dte4ils of sample loss -,) .
I P .

#C\ .

Gratduaresal,vere asked questions reg ding their pftsent occupation. i
-, -

and earnings. '(See Appendix Afor questionnaire.) 4t should '`be poivd,
A .

that the purpose of the original survey wastodetermine what proportion of
a '

R
. ...

'9psychology graduates* were able to get (psychology- related jibs. Infqmation
,

.
- \ .

was originally obtained to evaluate the psychology program at this univer-
..

. . .

say rather than to coMpare sex differences in employment.
.

Analysis of Se Differences
14

Present Employment Status - Men were somewhat more likely than

a

women to, be attending graduate school. While 24 percent of the Male .

.fl I
graduates were attending graduate school, only 16 percent of the women

.

were 'doing. so.
,

There appears to have,beeria 'rather low unemployment rate among.,
. .

these graduates. Only two men an* dinone of the women were unemployed

at the tithe of the survey.

Table Present Employment Status

eFemal le.....
.

,.) , Employed 9 21 26

Attending Graduate school ti
-I 4 9.. $Unemployed 0 2

',.Total 25 37 -0N

6 r
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Industry of Employed Graduate's,- Th e e below shows the type
. . ,

of industry in which the subjects were .employed. While more than half,
-1 .--------- 7 , f

,
.of t men were employed in private industry,, ;pore than half of the

,
(.........,

-worrkzn, were employed hi the public sector. Two-thirds of ,the'women
-4. ,

. ,

in priv.te ipdtastry (and only one-third of themen)` weee employed in'the
et . . . , , .... , .

o (... / `k

clothing manufacturing arid retail sales induaries. ',In the public sector,
. ,0 I J__: . , 5,

t A

women were somewhat more likely than men 'to bit employed by govern' ,,
; '

ment agencies and hospitals.

Table Z: Industry of Employed, Persons

Hrr
st

Private, Industry .11

v
Manufatturin'g

.10., .
.

Auto anyi Truck t
0

.
Female - Mat

9 15

3 5

1 2
..

1

2 0,
0 2

0 1

. 4'
...

5

4 . . 7
0 t 2

1 .._____ lt,
1- 1 '

I
.

0
'\_,

3.2 10
)

, Q

5 3-
2 1

....__',
5 5

21 ,.. *.`- 26

Meta' s 0
Clothing t ,...

'
Conistructien(
Retail Goods and SerVices

Sales ,'
A Distribution 4 : 1

l ,
CommuniCations

-N Finance and Insurances
i N.

Self-Employed . 7-7--N
.:

S
\

Public Se tor -
4 )-r S 'pools .

, .
City, County, Federal Government
Hospitals ? - P,Privite Agencies and Homes' ,..

/
TOTAL

1

C
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0 c--- ,,, .Occupations in Pri e ndustr - 'Women and men in private
4

A '. t- ! '
_ / .) (''.

industry h d very 'different kinds of jobs. Merl held a' fairly wide,
,ek

- . ., .t .
'variety f jobs, while rriore'tharthalr of the women were'secretariesor - .,,

. r...
,

\-___ .. . .
adrrii istrative assistants, Only one women held a relatively non-trigditional e

,
.-4, --....., .

' a
, ,4

1 . A.

4job thact of/accountant.-ti
.

Table:3: ,,Occupations in Private.Industry ,

1 r

MALES

Blue ,Coullar, Skilled
Sales, Industrial

\

3

It X 3 .
. .1

o.
1 'I'Ctigtomei Relations/Service 2

f

),
, 1

1 ''
l
1

1--,-___,--,

C.

.. )..,

..,

<7_,

s

P-- li
Assistant Buyer
EEO COOrdinator
Insurance c'C--.1,,:imar Adjtistor

. Manager, News Department (Public
Relations firm) ; .

Material Control,' Parts Expediter
%.

.. ,

Office Clerk
. ( .v .

X TOTAL 7 15 /
/...

EMALES

Secretary

Administra'tive AS,sistant
f

3

2'

4

Ac'countant 1

Assistant Buyer 1 .
,1

Clerke Accounq.nt 1

Manager', 'Dress Shop 1

.TOTAL, 9

a A

I.

.

S

I
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Salary in Private Indus,tryt- Partly because of the kiids of '

jobs held b y women and men in private industry,/ there were vast
.

.differences, between the sexes. The mean income,for`women was
A

salary

$7,235,,
,

compared ./...vit4411, 723 for men - a.-difference of $4, 488. 'Women earned

on the average a. Bout 62 pe-rcent of what menearried.
*

.
V

.,
k I

The ranges f salaries was.also quite different. The lowest paid
0 8

. , .. "...1 .

women eatned $4, 310 a year,' ;while the loWest paid man earned $7, 000. '',,1

The highest paid'rrian 'received a salary of $18, 000 compared with $10, 00Q,

:for the 1.itgfiest
4

N

TAblke 4: Sararies in Private Irt4rstry Air

Females Males

$24, 310:- $ 7,006
10, 400 000 -

-
'6, 000 - 2 8,200

G

7,000
% zoo
9, 971

14, o oo
--D14) anwer 1

(Mean: 7,3/5

9, 500
10, 00'0
10, 200
13, 000 4"--.

14, 000
,14, 500
16, 000 - 2
18, 000
No answer

Mean:. 11,

V



Occupations in the Public Sector - shown below,
. .,

. in the public sector had comparable pelsitions.
d 1

____ . agencies were more often telchers than were men._____.

women and men
j

Women in non-profit

traditional vs.

In terms of non-

traditional jobs, women in government faredbetter than

inyother women in the study.

Table 5:' Occupations in the Public Sector

.'

Females ---

Assistant to Coordinator
Assistant Teacher

, Instructor.
Rehabilitation Instructor
Teacher, Day Care. Center

Non-ProfitiAgencies

4

Government

Claims epresentative Trainee'
Management Analyst
Psychiatric Social Worker
Resea'reher
Window Technician cprazta1 /Servic0)

/ Hospitals

Mental Health Tec cian
Psychiatric Tec nician

Schools

Males

Art .The-rapist'.
Assistant Field Director
C ild Care Worker --Z
0 treach Worker

e

Outreach Worker
Social Worker

,Supervisor (Postal Service)

...,.Attendant

-7'17Fiementary Ted er

4

4

I

4
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Salaries in the Public Sector - Salary differences between women

and men in the I:).ulplic sector were virtually non-existent; Women ha,d

slightly .higher mean income than men ($8, 446 bs. $8, 386, a: $60 difference).

However, tht lowest paid women earned $240 less thap th'e lowest paid.

main, and the highest paid man-earned $1, 500 more than the highest
,

paid_ women.

Table 6: Salaries in the Publid Sector

6

Females

$ 6, 000
7, 000
1, 4od
8, 000 2

8,, 0 5t
8, 500 - 3
8,'900

10, 500
12, 000

Mean Income: $8, 446 %41

Males

-$ 6, 240
6,344
7,300
8000
'8,200
8, 400

:8, 900
13,500

4.

No answer - 2

Mean Income: $8, 386

Corhparison of Salaries in Pri.vate and Public Sectors - In terms of

.42salary, male graduates fared mu8h better in pr ivate industry, The,.mean/' salary for men in priv e ndustry was $11, 723 coknpared with $8, 386 in.. ,

- -the public secto a ifferenc of $3, 337. Women, on the other hand,z earned,

somewhat more in lic sec'tor $8, 446 ,compared with $7, 235

in Prixate and a".' difference of $1, 211. On the whole, employpd male

graduate arned $2, 940 more than women. .
Table 7: Mean'-Income

Private Industtry

Public Sector

TOTAL .11

Females Males

$ 7, 235 723

$ 8, 446 $ 8; 386

$ 7, 962 $:10, 452
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C6n,clusions

is apparent that vast sex-related differences in acOupationand salary

exist in private industr The question, of cour.se, is why? Do these

z

/ .- ..
differences result from blatant (sex discrimination in hiring pActices?

Is there a self - selection process in operationw"hereby college wom6ii -

apply for clerical jobs. in business because they do not feel qualified or are

to ask for' other kinds of jobs'? Do men. tend, to havel)roader job-
,

related experience tharfwornen prior to graduation ?.

It is likely that all these factors, and othep, interact to limit
Iopportunities for women'in private industry. One thing- that is apparent is

,4 .

sex differences in empleSrment.cann6t be explairfeci entirely by womer_

if training and edlication.
4

It is possible that many of the most corn ent and ambitious`women.

t .avoid business carers because they perceive tha,t clerical work is all
.--..T,

4. \ - //that is available to them. Local busirsses need to be more active in
*,

//''

'Y

S

making the\availabilify ref non-traditional positions credible to women.

-
- Suggestions for Further Research,

More detailed information is_needed on the,employment status of local
.0).

graduates in, "a variety of fields. Studies simi to the one reported here

should e conducted to discover not only kinds of jobs presently held

by women and men, but also (1) o er ,jobs applied 'for, (2) past job-related

experience,' and (3) career pl /ns and aspiration's.

12

,
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Appendix A

THE E HLAND STATE UNIVERSITY

Psychology Major Questionnaire

I Name Phone Date

CSU Major? e of Graduation-
,

4

L.. Are you now employed? PT FTC, If "No", gio to M.

2. 'Oyftwhom (Name of employer

a
3. . What kind of an otganizati\on rsq01t (What d do)?

4. What is your job or position (tttle)?

5. What are.your duties' (describe what you do) ?.

4

ICY

-6. Do you think that your major in psycholowhelped yob 'get this job?

\ yes
(lf "yes") In W..-hat way did ,it helpl (If "no ") Why not?

no

7. Do you use your knowledge of psychology in your job?
yes

(If "yes") in what way? (If."no,1) Why not?

a.

no

.1

14



F.

8, Old'y specially looUfor a job that would give you an oppo5,tunity
to use...o chologiical knowledge?

1

yes no
(if "yes", but current has non-psychological job)
Wbat 4iappened that you did, not get one?

,, q, ,9 (rf "no") Why not?
-

I

1'

.9. Would addition 1 training in psychology be helpful in your pres4ilt
.
',,100 (If "yes') What kind of .training?

.

4

M

10.' Would yoy be willing to state your annual salary or r of pay?

1

A,

e

END OF INTERVIEW

. 15
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IF NOT CURRENTLY EMPLOWD.'

11. Are yadcCvntipui;g'Your education i.n aq.way?. PT
(If "NO"- go to #I6.

A .

12. Where - (what institution)?

13. IN what subject or area ?' '

14. Toward what degree (or credential) are you studyingl

. drs
. 15. What is your final career goal?

END OF INTERVIEW,
N.* * * * . i -* ; 7* c *

0 1.F. NEITHER CURRENTLY EMPLOYED NOR IN SCHOOL>
. . r

i

16 Since:4r'adUating, have you. tried to gOt a job?
I,

.

, , yes no,, ..

(if '!neW) Intervi-ew may be .terminated.
. a

(If "yeas ") How did yo.0 go about i't and what.happened?
.

...

t'.

A7. Did yob letrthem (employers)
major?

4; yes no
(If "no") why'noi?

know that ou were a psychorogy,

(If "yes")` what Were tlhelr.reactions?

k

e-
113. What reasons were you given for not being hiTed?

.

...
. .,. y .

19. Milh?a&ditionarcourses in psychology 'hays helpled you get a job?
ig.

,-yes , % no.
(If "no") terminate interview.
(If It yes"T----what kinds of courses?

,

20- Anything else?
0

N/

10

16
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Appendix B
-01'

'~we

Sample Loss

Total Populatio4
(1972-73 Academic Year Griduates)

Total "krale

\ ,89

ernale

I

Unable to Contact 27 ' 14 ' ' 13 . .

Total/Sample

% of Total
5 65. 8%Population 69. 7%

4


